


Procedural Requirements ford‘(tﬁéstigations
AN

Motice TO BOTH Equal opportunity An advi Written notification Opportunity to Report
PARTIES to presentevidence \ of meetings, etc., reviewALL summarizing

and sufficienttime evidence,and 10 relevantevidence
to prepare daysto submita and 10 day review

O written responsefo of report prior to
the evidenceprior hearing
E}\ to completion of

thereport
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Notice Requirements &

Motice of the allegations. including sufficient details known at the the identities of rties Jrvolved in the incident. if known,
time and with sufficienttime to preparea response before any initial
i - . S HIER # ¥ the condusg 3l Iy tonstituting sexual harassment under §106.30,
interview. sufficient detailsinclude:
& location of the alleged incident, i kmown.

1 E
The written notice must inform the parties that they may@%dvisur af their choice, who may be, but is not

required to be, an attorney, under paragraph th]l:Ejl[int\' ction, and may inspect and review evidence under

paragraph (b}{5}vi} of this section.
O

The written notice must inform the parties u%&wisiﬂ nin the recipient’s code of conduct that prohibits knowingly makin g false statements or
knowingly submitting faise information d \V\ Erievance process

Q
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. »
“Directly U
Related” and Pe
“Relevant e

Evidence”




Regulations do not defing “Djrecfly Related” Evidence.
e,

b
N

' N
Preamble states i‘t-agh"‘c uld be interpreted using its plain and

Di rect Iy ﬂrdinary*mé.::_nibg,
Related s
EVid ence %TEFHMS broader than:

regulations, and

- “any information that will be used during informal and
formal disciplinary meetings and hearings” as used in Clery
Act

" Includes evidence upon which the school does not intend to

rely in reaching a determination regarding responsibility and
| inculpatory or exculpatory evidence whether obtained from a
\_party or other source.
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The Department derlines to define
“relevant”, indicat'ng that term “should be
interpreted using |its] plain and ordinary
meaning.”

“Relevant”
Evidence

See, e.g., Federal Rule of Evidence 401
Test for Relevant Evidence:

"Evidence is relevantif;

= (3)it has any tendencyto make
a fact more or less probable
than it would be withoutthe
evidence; and

= (b)the factis of conseguencein
determining the action.”

GRAND RIVER



Evidence That is Not "Rele\ba@ﬁ'

"Questions and evidence about the complainant’s sexual predispositicnur prior
sexual behavior are not relevant,

» unlesssuch guestions and evidenceaboutthe complzain prigFsexual behavior are offered to prove that

someone otherthanthe respondentcommitted thec leged by the complainant. or
+ if the questions and evidence concern specificincid ofthe complainants prior sexual behavior with respect
to the respondent and are offered to prove con
ol

“require, allow, rely upon, or otherwise us= nues.ions or evidencethat constitute, or
seekdisclosure of, information protected untleralegally recognized privilege, unless
the person holding such privilege h~=wciv-dthe privilege.”

Physical and mental healtr re~wr: and attorney-client privileged communications
would fit within scope of this hrohibition.
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Who Decides? OgD

Department emphasizes repeatedly in Prearnbl2 that investigators have
discretion to determine relevance.

» Subjectto parties' right to argue upon revi -' directly related” evidence that certain
information not included in investigativexgpoftis relevant and should be given more weight.

Investigators will have to balance discretionary decisions not to summarize
certain evidence in report aga'nst:

* Each party’s right to argu ‘r case, and
» Factthat decisions ke ;,. ding responsibility will be made at hearing, not investigation stage.

GRAND RIVER SOLUTIONS



Trauma Informed Practices
Designed to: \3&\0

01 02 G4 05

Encourage Assist with Assist with Reduce Minimize
thorough and recollection recovniing potential for unnecessary

06

Reduce Bias

complete false re-
investigations information traumatization
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.lll

[ It is a misapptication
of trauma, informed

Misapplication -~ pringiplesto allow

potential evidence of

of Trauma _trawa to:
Informed BB f.v;,Q . |
g <) 1.Influence the interpretation of a
Pra ctices W specific item of evidence;

2.Substitute for missing evidence;

3.To serve as a justification for not
doing a full and thorough
iInvestigation;

4.Cause a biased beliefin the
veracity of one or more party.

GRAND RIVER




Common Characteristics

of Disclosures by a
Trauma Brain

Inconsistent

Non-linear
Fragmented

Lack of detail

New mformatmn

Affect is unexpected



Historically, the seemingly inconsistent behaviors that frequently
accompany disclosures of sexual assault and ‘ﬁyrperﬁnﬂal

- violence resulted in the belief that the victim waSbeing dishonest.

Inconsistencies
L ack of Detail

Non-Linear Not Credible
Fragmented

New Information

il

= _l-.._.ul"
- GRAND RIVER soLUTIONS




The Historical Conclusion...

False Report
Regretted Sex
Not Provable

Investigation
CLOSED

iy |
. "h.;.:-_"f,{,:.
"= © GRAND RIVER soLuUTiONS
.-"..." Ill' T




When an
investigator
uses “trauma
informed”
tools, they
are less likely
to:

ll.;ﬂ::\l":}l:sr:llj_.
== = GRAND RIVER socLuTioNs

lllll

CONCLUDE, WITHOUT A
THOROUGH
INVESTIGATION, THAT THE
REFOETING INDIVIDUALIS
NOT CREDIBLE

CAUSEADDITIONAL
HARM

ASK QUESTIONS OR MAKE
DECISIONS FOUNDED IN
BIAS

JEOPARDIZE FUTURE
REPORTING



An understanding of trauma and it< potential impact
should encourage investigators ic keep an open mind,
and it should prevent investigators from immediately
interpreting seemingly inconsistent behaviors with
deception. An understanding of trauma provides
another explanaticn for these seemingly inconsistent
behaviors.

| This is essential to a fair and thorough investigation.

GRAND RIVER SOLUTIONS



Inconsistencies
Lack of D =tail

Non uinear
Frag nznted
Navy Intormation

An inyv, @r who understands trauma will....

.55 ° GRANDRIVER SoLUTIONS




Continue their
Investigation.
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O 0 .°
Developing ané{b)’:\estigative_'
S .

Strategy
&
QA
O
>
O

.
o
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B

Notice of Formal ]rwestiga@
Initial |HEEW1EW€\\O
\
N

Essential RN
Steps Of an ' Ew‘jectmn

o =
Investigation A&d Review
N\
-
/; :

Additional Evidence Collection/Follow Up Interviews

Report Writing

GRAND RIVER



&

Understand the Scope Qf'ﬂthe
Investlgatlon\\

O\/
Q\%
&
N
. i -
Review the for plaint Ask questions if unsure

X
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ldentify the Claims and \AC?
What Needs to be Provg{;n\

What will the decision ma‘ls@l be asked to decide? |
What does the formﬂ%%mplamt allege?

What are the elen‘@hts of each act of prohibited
conduct alleg

3

GRAND RIVER soLUTIONS



Rape. The penetration, no matter how slight, of the vagina

or anus, with any body part or object, or oral penetration
by a sex organ of another person, without the consent of
the victim.

N
1. Did Respondent penetrate Complaingnt's vagina or anus?

2. Without Complainant's affir consent?

1. Whatis the ground fn% f consent
1. Did respondent seek and obtain Complainant’s

affirmative c

2. Did Resp@i fﬂrce Complainant?

3. Did Re ent coerce Complainant?

4. Wzﬁ?ﬁlainant Incapacitated and therefore incapable of
C | iy

GRAND RIVER soLuUTIONS



Stalking. Engaging in a course of conduct directed at a

specific person that would cause a reasonable person to:
Fear for the person’'s safety or the safety of others; or
Suffer substantial emotional distress.

W\
1. Did Respondent engage in a c of conduct?
2. Was that course of condu cted at Complainant?

3. Would Respondent’s c@j& t cause a reasonable person

to either
1. Fear for their sa the safety of others, or

2 Suffersubsta motional distress

O
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The Process
Developing an Investigative S@f‘egy

Receive Report

Develop Strategy to Collect Evidence

GRAND RIVER soLuTIONS



Investigation Timeline

Prior History Incident $
- Betweenthe Parties + Consent \n
. Of the Parties : P"}T_E tact

@cident Post Incident

Q\ » Communications + Behuviore

6 * Interactions « Communications
« Conduct
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N ®o, "--".-.-
Investigativ&tflﬁerviews

$0
g
X

QBQ(O

ool
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Connect Listen Q\CD Clarify Evidence

}A Preservation

Build rapport Allow intervie Understand what you Text Messages
Binld e share their ex ce have heard Photographs
Empower Seek additional Names and contact info

$ information for witnesses

.55 ° GRANDRIVER SoLUTIONS




\/ Secure an apprnpriatésweeting location

. Allow for eﬂ{bg; time to conclude the

|I n
meetin

q’}wtewie&m’ ng a party, inform them of their

P riO r tO t h e Q/Q\right to have an advisor present.
Interview @4

Areas of foous?

Other evidence?

Prepare for the

meet ﬂg Go badk review what you have

2 PT’WidE WrittEﬂ N'DIEEE Advise the parties/witnesses that
/ D‘f thE‘ MEEting you will be collecting evidence

GRAND RIVER soOoLUTIONS



s

* Thatyou are neutral —~, e

» That you will Itsteg ﬁ.-,ﬂ.'t;g,t:they are saying is important
to you

* Thatyou will keep the information they share private
» What yqtrwaﬂd:} with recording/notes

Set , That@aﬂmﬁy have to ask difficult questions
» Patienee, respect, and appreciation

H < Thiswill not be their only opportunity to speak with
Expectations [J\enss & mae e

* Honesty

» That they will seek clarity if needed (give them
permission to do s0)

» That they wont guess or fill in blanks




T The Importance
i i of E werment
control, and supported. e Powe r Of
More accurate Tt:];;v;:al;zﬂ;ddtg i?{ﬂ;tligdﬁ E m p a t hy

investigatory findings. will res ult = a more
coop~i ative interviewee.

The interviewee will be
able/willing to
remember and share
more information.

Increased evidence
collection and quality.

GRAND RIVER SOLUTIONS



Wi
Rapport and Trust

S
xhibiti O$

Ciaor I ritroduction

\QI Exhlhltl ng Em;:t.sn‘h:b,lr




Clear Expectations
Permission to seek clarity

"~ GRAND RIVER
! 1 e i




Investigative Interviews $C3
O

Avoid leading
questions,
guestions that
blame;
interrogating

Intepow o
clarii, cacion

Start by eliating

a narrative

ekl
'_‘_-.'II"F
= GRAND RIVER SoLUTIONS



Start the interview by eliciting a narrative...

Ay

Start where you are

_ _ comfortable and share what
Where would you like to begin? you are able to remember.

What are you able to teii
me about your experience? GRAND RIVER



Next, ask questions that are intended to clarify and more deeply
explore the information and details provided b}%che person in

their narrative. $
S

Do Ask: Avoid

Interview for clarification
Help me understand Interrogation

Can you tell me more Questions that blame
about...? Questions that imply doubt

Is there anything else you Leading questions
can share about...?

GRAMND RIVER



Capture
the Entire
Experience

» Ask about the physical and
emotional reactions to the incident.

» Conclude with very open-ended
guestions:

» What was the most difficult part of
this experience for you?

» |s there something that stands
out/that you just can't stop
thinking about?

» |s there anything more that you
would like me to know?




The Before

N
)
At some point duringghe’interview, it is also
Important to expl e prior history, if any,
between the co Inant and the respondent.

Y

GRAMD RIVER
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And The After

N
It Is also important to explore the&@ents following the
Incident. Oftentimes, the bes @ ence is produced

after the incident. &
» The parties’ psychnlmgica{g@%ms
» Changes in behavior

» Witnesses to the géﬁ logical reaction
Qﬁr

+ “"Has anyﬂni essed concern about you since the assault?”
» Communication/contact between the complainant and respondent

GRAND RIVER



Explain YOUr qu-E'StiDr‘IS, How much did you drink? What they
; ; hear: this is your fault because you were
especially the difficult ones. drinking.

Do not ask leading qu

Watch you t::@

Throughout
24 S;;O

the @ P
Interview \S

additional evidence.

$: Pay attention to and document information that might lead to

C’) E Document questions asked. Especially when a response is not
provided.

GRAND RIVER sSsSoLUTIONS



%% Discuss submission cq’,szidenfe.

“ ] Explain s /t%c}ent review process.

| ——

At the @)
CO nCI us i on ié/Q\(E’x)plaEn next steps in the process.
of the N

Interview <

Y3  Keep the lines of communication open.

" Review available support and prohibition
against retaliation.

GRAND RIVER soOoLUTIONS



Motes

Memorialize ghe
Interview | Erdlg it
H : & Transcript

Fkbide opportunity for the party or

Afte I th e O\:ﬂtness to review it.
Interview: =

. %
ACtIOﬂS QQ/ Provide opportunity for party or

Q;\ witness to provide a response.

CQQ\ Incorporate the response.



—

N

Is there soraetung you missed or forgot to
ask?

After the =

Pa you need cdlarity on any of the information

Interview: - shared?
Reflection .

Has this interview revealed additional
evidence that you want to explore or collect?

9.
@ Has evidence of additional policy violations
C’) been shared?

GRAND RIVER sSoLUTIONS



Follow Up Interviewws

Seek clarification

Explore inconsistencies

™ i

Explore contradictory evinence

T

Explore difficult issties

_—

Opportunity to respond

GRAMD RIVER



Follow Up Interview Ap@oach

O
%
o\

. 1
R \/
W
-
b =)

Explain the 5 t{l&e stage for Do not avoid
purpose of the th&topics you asking the hard

follow up. é}vill be covering. questions.

62\,

GRAMD RIVER



The “Hard”
Questions




Lay a foundation for the m@@
H t » Explain why you \éﬁk\h it
OW 0 * Share the evid at you are asking
about, or th@a are seeking a
AS k t h e respnﬂse%
Be '%te and mindful in your
Hard

Qu eSt i o n Sét) ” ;?LEDU tell me what you were thinking

* Help me understand what you were

Q\; feeling when...
C) * Are you able to tell me more about...



CD
| Evidence o

&
O

“Something (including testim@cumenta tangible objects) that
XI

tends to prove or disprnv% stence of an alleged fact; anything
presented to the senses aRd offered to prove the existence or non-

istence of a fact.”

@ Black's Law Dictionary
.
O
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K=

* Evidence that is base;;i an"I_pE‘TSDﬂEI[ knowledge or
observation and tHag, ¥ true, proves a fact without
inference or pr&guhwptmn

,--,f’\ ,

Types of c}

Emdén‘oe based on inference and not on personal

EVi d ence Mpbwledge or observation.

* Evidence that differs from but strengthens or
confirms what other evidence shows




Testimony

Evidence C

Social M=dia
Text Messages Posts ana
massages

Surveillance

Police Body
Videos Photographs Camera
Footage

Swipe Records

Medical Audio
Phone Records .
Records Recordings

GRAND RIVER soLUTIONS



idence Collection

|dentify the items of Deﬁzlﬁﬁ) an Overcome barriers to Considerations about
evidence that you mteﬁ‘hﬂﬁa strategy evidence collection. collecting certain
would like to obtain. f%ﬁfhﬁtammg that types of evidence.
- w’L

AN evidence.
\_/

—a



Evaluating the Evidence

Is it relevant?

Evidence is relevant if it has a tendency to make a material fagt > or less likely to be true.

Is the item wha orts to be?

Is it
@a svidence worthy of belief?

-

What weight, If any, should it be given?
‘ Weight is determined by the finder of fact!

GRAND RIVER soLuTionNs



A Thorough Investigation PerEguts the
Decision Maker to Assess

—\?O—\I
o0 00

Relevance Credlbilﬂﬁs) Reliability  Authenticity Weight

g
X
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The Department ueclines to define
“relevant”, indicating that term “should
be interp: eted using [its] plain and
crdinary meaning.”

“Relevant”
EVi d e n ce ’5 See, e.g., Federal Rule of Evidence

401 Test for Relevant Evidence:

'{’Euidence isrelevantif;

 {a)it has any tendencyto
make a fact more or less
probablethanitwould be
without the evidence; and

» (b)the fact is of consequence
in determiningthe action.” ,-J

-

GRAND RIVER



Opinion Evidence

When might it be relevant?

How do you establish a
foundation for opinion
evidence so that the

reliability of the opinion can
be assessed?




Opinion Evidence: Try it!

You are investigating an allegation that Casey had sex with
Taylor when Taylor was incapacitated. You interview
several witnesses, one of whom made the following
statement:

“| got to the party pretty late, and Taylor was already lit."

“Taylor was wasted. Like totally messed up. There is no
way they could have given permission for sex"




;ssessing Authenticity Gy
Investigating the products of the Iﬂvestigatic@$

N
S
O
.
&

Never assume that an @k questions, request Investigate the
item of evidence is | $ proof. authenticity if necessary.

authentic.
Q‘%



iFake Text Message sseco Sprint LTE  11:43 AM $%
¥ Create a Fake Text Message Corversation

< Messages etails
Taxt Message Conversation \
Mame | | &
Message... ‘\/
= Ke
Messape.., 2] CD

+ hdd Text Message @Q\




QUESTION THE

PERSON W
OFFERED
EVIDENCE

o

IoN

AIN HAVE OTHERS
ORIGINALS FROM REVIEW AND
THE SOURCE COMMENT ON

AUTHENTICITY

ARE THERE OTHER
RECORDS THAT
WOULD
CORROBORATE?




Assessing
Credibility and

Reliability

L

RS

="
7\, Opportunity toview

7N i"*n»...,,-"}

N
— \\ N Ability to recall
A

Motive to fabricate
Plausibility
Consistency
Character, background, experience, and training
Coaching

Bias

GRAND RIVER



Non-Participating Partic;

Uncooperative VWitiiesses

Barriers to Uncoopriative Advisors

Evidence atity of party or witness unknown
Collection

) Refusal to share materials

Materials lost ﬂr no Iﬂnger accessible

thflcult tﬂptcs




Barriers to Evidence
Assessment

= Authenticity/Technology
* Colluding witnesses

* Colluding parties

= Totally different versions




The Investigati
and Record &
3
N
Q

&
O
eport

] * & =
.,.,.'. ........

o
......
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=i

Investigation, we must create

-

At the conclusion of the

an investigative report that

fairly summarizes relevant
evidence.

N




Relevancy Standard

Relevant Evidence

» "Evidence is relevant if:

* (a) it has any tendency to
make a fact more or less

without the evidence; and

* (b) the fact is of cons b

in determining theé
cal

probable than it would be Q{é% * Legally recognized and un-
\

Irrelevaint Evidence

. *xual history of
@1 lainant, with two

}(EE ptlﬂ ns

waived privilege.

* Records related to medical,
psychiatric, psychological
treatment

GRAND RIVER soLuTi



Redactions



Share th%ﬁbrt with the
partieg ahd their advisors
"L

Addltlonal CDQn electronic format or hard
Requirements copy

At least 10 days prior to the
hearing

GRAND RIVER



The Purpose of the RepoggD
O

[ To allow for advance Review \S&\
O\/
[ To allow for advance Pr?</ rca’-l}mn
* By the Decision M@Sﬁl

~ * By the Parties Q
[ Reduce Iik@\ d of bias in final outcome

&



In
te
nded
n o@ =

Re
-
ipient
S
J

(e
The #
e Af
ppeal P
an
el




Other Recipients?

Friends of lLaw
: Parents ,_
the parties chrorcement

Attorneys

Social media

GRAND RIVER soLUTIONS



Essential
Elements

R

Intentionally organiz ctl;p enhance
comprehension ﬁé

Factually accurates~

\D

N\

Concise

<&

7 . .
@Iﬁ'ﬁ’\ﬂut editorial or opinion

Consistent format



&,
X

o
Report and Recoyd g

Qﬁ%

Compilation of the

- GRAND RIVER
Evidence i



The Record

Includes a procedural timeline

GRAND RIVER



|| Examples of Appendices

\

Appendix A:

witness testimony
only (e.g.,
transcripts,
statements
summaries, etc.)

r"
Appendix B:

relevant %,
docume
evidence (exgs~text

4

N

Appendix C:

the remaining
evidence deemed
irrelevant, but
directly related to
the allegations in the
formal complaint

\ o

"\
Appendix D:
the procedural
timeline
V

LBHAND RIVER




[=] AutoSave i or Y Bl B wiT) AT e &3 Final Report Q ::;_:'

Home Insert Diranw Design Layout Refersnces Mailings Rewview View Acrobat %/ Tell me 1 Shara L] commenis

| Structure of the Report

%
\/\./

Overview of the(l igation

Statemer}t, risdiction

Identit bﬁﬁvestigatmrs
O we of the Investigation and the Investigation Report

thibited Conduct Alleged
‘::::; itnesses

Evidence Collected

Summary of Evidence

Conclusion

GRAND RIVER



o | AutoSave i or Yy I':- w (3 I e & Final Report

Home Insert Diranw Design Layout Refersnces Mailings Review View Acrobat %/ Tell me 12 Sharo L] commenis

= e
Report Structure e
Overview A

AV
In this section, provide a very brief-overview of the
case. Include: ,f@

* the names of the parties, <~ \ﬁ

» the applicable pﬂl|cy(|g5}“<*~

» the prohibited cmngirs{,)alleged

» the date, time, andJocation of the conduct,

* a brief dESCI‘&ﬂD of the alleged misconduct

GRAND RIVER



& Final Report

ViEW Jiew Acrobat %/ Tell me

Report Structure RN

Statement of Jurisdiction {:qw

O\/“"

1. Cite Jurisdictional Elemgnts

&
ﬁlw’

2. State all g{bﬂ\r‘nds for Jurisdiction

..-*H‘x"-
k J

GRAND RIVER



o | AutoSave i or Yy I':- w (3 I e & Final Report

Home Insert Diranw Design Layout Refersnces Mailings Review View Acrobat %/ Tell me 12 Sharo L] commenis

=~ Cx
Report Structure D°
[dentify Investigators \f;-;;m-f‘
o

1. Identify the investigators by name )
AL

A

L"'n-_- _':JE. -

‘ 2. State that they haueﬁe@f‘rapmperly trained
_f.’r \
A\

| 3.List trammgg;;ﬁftﬂrte documents in the record

| that detail iffweStigators prior training

GRAND RIVER



& Final Report

Jiew Acrobat %/ Tell me

Report Structure Q-
Objective of the Invest|gatm& Report

/“\\/

1. This language should mirror the la uajge in your policy or
procedures. %

2. State the objective of the frh\zﬁﬁl%atmﬂ

3. Briefly state that al%ﬁ@edural steps were followed
e"@u\
4. Describethe Mpuse of the report.

GRAND RIVER



s T =

o8 autoSeve @ o () B S v (O I e & Final Report

Home Insert Diranw Design Layout Refersnces Mailings Review View Acrobat %/ Tell me 12 Sharo L] commenis

Report Structure
Prohibited Conduct A\\ege@

r{\vf
C N/
1. List the allegations of prDhlbItE‘Ei {@nduct in the
formal complaint. Q
\Y ,,;-

2. Include def|ﬂltlmﬂ9ﬂf prohibited conduct from
institution’s dwpmr:edures

GRAND RIVER



Report Structure e
List Witnesses A
D
~\V

List those witnesses that were inte@ﬁéﬁled

-

L

List withesses that were i@&}a‘ied, but not interviewed

(’“':}
Simple List %i‘q\
o

Detailed List Qh

GRAND RIVER



oe autoSeve @ o () B S v (O I e @ Final Report

Home Insert Diranw Design

LT :
. d ]

Layout Refersnces Mailings Review View Acrobat %/ Tell me

.r’%;_:.?"' * __.:;;::!'- | ._E,

Seyles  Styles Cictate Create and Share  Reguest
Pars Adobe PDF Signatures

Example of a Detai}éd List

' Witness identified by: Information offered

John Doe Reporting Party

B
i .

MT. Doe is the Reporting Party’s best friend. He was with

QQ/ the Reporting Party the night of the reported incident.

Jane Doe Investi @ Jane Doe is the Responding Party’'s roommate. It is
é believed that she saw the Reporting Party leave the
. Responding Party's residence immediately following the
y reported incident.

GRAND RIVER



o | AutoSave i or Yy I':- w (3 I e & Final Report

Home Insert Diranw Design Layout Refersnces Mailings Review View Acrobat %/ Tell me 12 Sharo L] commenis

L1

Pasta

i Report Structure &\
Fvidence Collected AU

(; N .
F

i?-:- ' " " ' ' 'g " ' ' '
| The final Title IX regulations require that all evidenc& obtained as part of the investigation

that is directly related to the allegations iny fbr'?ﬁal complaint be shared with the parties
| and “made available at any hearing to g@aﬁh party equal opportunity to refer to such
- | evidence during the hearing includinQQ the purposes of cross-examination.”

r

T

N/
‘ In this section, list the Ex\jd\%é or Refer to Appendices
' O
1

GRAND RIVER
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o8 AutoSave o () B 9D« O3 S - & Final Report

Home Insert Diranw Design Layout Refersnces Mailings Review View Acrobat %/ Tell me

L :
[T Report Structure e
Summary of Evidence <\~
e
fi ) )

. e Y -
In this section, include a sum {Jary of all relevant
evidence. This section can be\ofganized in several ways. It
I is important that, hmwgygf rganized, the evidence is
| . £ N . .

summarized clearly ard accurately, and without opinion
l\ or bias. In this segtidn, the writer should cite the evidence
"‘:~.

and infmrmal@ 1 the Appendices. |

GRAND RIVER



& Final Report

I Report Structure Ce
Conclusion AU

In this section, summarlze next steps
in the proeje'*ss including any
procedural\:ﬁpe-reqwsmes for moving

the r&qi?“er forward to a hearing.

GRAND RIVER



Leave Us Feedback:

Questions?

ot Email Us:
.~ Chantelle@grandriversolutions.com

] info@grandriversolutions.com
\

/7,‘;-‘
| E2 @GrandRiverSols
~ I M) Grand River Solutions

F o
A
. b



©Grand River Solutions, Inc, 2022. Copyrighted
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