TITLE IX & EO

2024

Y

Dl

V

A B

|

(

INVESTIG

Sl
ATION

@E@@‘R’%’ NG

INCLUSION




THE TEAM

Brandi Williams,
M.A.

Interim Director/
Title IX Coordinator

She/Her

bwilliams2@scu.edu

Jess Ward,
Ph.D.

Interim Deputy
Title IX Coordinator

She/They

jward2@scu.edu

Summer Reid,
M.P.H.

Program Manager

She/Her

sreid@scu.edu

Adele Cox,
M.A.

EQ/TIX Investigator

She/Her

acox2@scu.edu

Alayna Brauer,
J.D.

EQ/TIX Investigator

She/Her

abrauer@scu.edu




What happens when
you or someone else
contacts our office?

*Supportive measures are available regardless of
desire to file a formal complaint/ initiate investigation.

{ Report J
Received

|

Office sends outreach
email to Impacted
Party, offering meeting.

|

Initial Meeting/Intake

1. Safety Assessment

2. Supportive Measures®
3. Discuss Pathways
Forward




No. No.

No. Yes.




Examples of Supportive Measures

e Confidential Support and Resources
a. Wellness Center (Survivor Advocates)
b. Counseling services
* Safety Planning
* Mutual No-Contact Directive
e Faculty/Supervisor Notifications
e Modification of work, class, exam schedules
 Housing modifications

e Campus Safety (CSS) escorts and other safety resources

e And more...
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A Pathway Forward

Formal Complaint + Investigation
O

*In rare circumstances, the Director may file a formal complaint to

Initiate an investigation.

Complainant has the choice
to file Formal Complaint.*

(This initiates investigation.)

e

Complainant may meet with
Brandi or Jess to complete
the Formal Complaint.

—

Brandi notifies Respondent
of allegations.

—

Alayna/Adele begin
Investigation.
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I nve Stigat i O nS e Respondent must be affiliated with SCU

Impartial, Prompt, Thorough

® Interviews of parties and all available
witnhesses

. ® Trauma-informed interviewing

. . techniques

e Evidence Collection

® |[nvestigative Report

e 30-60 days to complete investigation,

Remember: formal complaints can be

withdrawn at any time but some may take longer



Both Parties have the right to:

Supportive
Measures

No
Contact
Directive

Privacy
and
respect

Know Your Rights

Formal Resolution Process

Advisors

& Support
Person

Equitable
Investigation

Receive and
Respond to the

Investigative Propose
Report and Questions
Evidence Identify to other

witnesses party




Informal Resolution

' Mediation/

® Both parties must agree to l ..
S N . Negotiation
informal resolution :

® No mediation for sexual violence

€a3€5 | . Supportive
® No informal in Employee on :

G et t i n g t O a Student sexual harassment cases Mec?r?llilres
Re SO I ut i on -

Informal and Formal

Formal Resolution

® EHP makes determination

e Standard: Preponderance of the

evidence (more likely than not) Equity
e EHP decides credibility and Hearing Panel
sanctions - live hearing
® At a hearing, Advisors may for most

guestion other party
e Right to Appeal

cases™




™ COMMONLY IMPOSED SANCTIONS

Conduct

University

Probation

Probation

1
Separation from college/university



EO/Title IX Office:
titleixadmin@scu.edu
Loyola Hall, Suite 140

(corner of El Camino Real and The
Alameda)
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