The Honor Code Pledge
All students who apply to Santa Clara University must agree to sign the Honor Pledge. At an Honor Code induction ceremony at the start of a student’s first year at Santa Clara, the student will write and sign the pledge as follows:
"I am a person of integrity. I pledge, as a member of the Santa Clara University community, to abide by and uphold the honor code."
The Honor Pledge will be included in the Undergraduate Bulletin and on all faculty syllabi. On the first day of class, students should write and sign the Honor Pledge as it is written above.
Students should also write and sign the pledge before taking any tests or completing any papers and assignments worth 20% or more of the course grade. Faculty are encouraged to ask students to write the pledge by hand before signing it, as this method is most successful for discouraging dishonest academic behavior in class. 

Faculty Responsibilities
All members of the University faculty will be required to become aware of the policies and procedures as outlined in the Honor Code and to uphold these within their classes.
A. Education of the faculty
The Honor Code Council will be responsible for orienting all new full-time and part-time faculty to the Honor Code and training them in its procedures. The Council will also be responsible for reinforcing the Honor Code as a priority among returning faculty members at the beginning of each academic year. This “orientation” at the beginning of each year should, when possible, be done prior to faculty activities in the classroom.
B. Communicating standards of conduct to students
1. Faculty members will assist in the education of students regarding appropriate academic behavior by referencing the Honor Code on their syllabi.
2. Faculty members should dedicate time at the beginning of and several times throughout the quarter to explain to their students the importance of the Honor Code. This discussion will include a conversation about why academic integrity is of such importance and why making an ethical commitment to honesty in one’s academic work is a core characteristic of a student’s academic life at Santa Clara.
3. Faculty are expected to clearly explain to students how the Honor Code applies in the context of their course. The following list is meant to be suggestive but not exhaustive of the kinds of issues that faculty could address: plagiarism and the documentation of sources (especially with regard to online research); permissible and impermissible group work and collaboration; standards for laboratory work; use of solution manuals; dual submissions (e.g., one paper submitted by a student for credit in two classes).
C. Honor Code Pledge
At the beginning of the academic quarter, after discussing the Honor Code and its provisions with students, faculty should require students to write out and sign the Honor Code Pledge.  
Faculty members should also require students to write out and sign the Honor Code Pledge on all exams, papers, and assignments worth more than 20 percent of the final grade. If students do not turn in the Pledge, the faculty member should approach the student about why he or she failed to do so.
D. Responsible actions  
All faculty members or individuals with the responsibility of teaching or assisting in a course will not tolerate academic dishonesty. Under the Honor Code, all faculty members will have the authority to determine an appropriate academic sanction for any violation of the Honor Code.
If a faculty member becomes aware of a situation in which dishonest behavior may have occurred, he or she should take the following course of action:
1. Discuss the situation with the student(s) suspected of violating the Honor Code. If the discussion results in the decision that the original suspicion was unjustified, no additional actions need be taken. If, however, there is still a reason to suspect dishonesty, regardless of the intent or severity of the suspected violation, the faculty member should do the following:
a. Determine an appropriate academic sanction for the violation. Faculty members may use their discretion in determining an academic sanction; however, they should first consult the sanctioning guidelines that the Honor Code Council has created before making their decision. These recommended sanctioning guidelines can be found in Section E under Faculty Responsibilities.
b. After determining the appropriate academic sanction, the faculty member should fill out an Honor Code Violation Report, which will contain a description of the alleged violation and the academic sanction decided upon. Once completed, the faculty member will send the Report to the Honor Code Council, and it will then be added to the student’s Honor Code file.
While a faculty member may use his or her discretion in determining an appropriate academic penalty, faculty members are still required to report any violation to the Honor Code Council.
In cases where a faculty member delegates responsibility to another person for supervising academic work (e.g., supervising laboratory work, proctoring examinations), the faculty member must explain to that person the implications of the Honor Code in the context of the course and appropriate methods for reporting suspected violations to the faculty member. The faculty member teaching the course is ultimately responsible for following the procedures listed above. 
E. Sanctioning guidelines
Faculty are expected in making their determination of an academic sanction to consult sanctioning guidelines created and promulgated by the Honor Code Council. These guidelines have been created to help achieve greater consistency of sanctions for similar violations across different departments and schools at Santa Clara University. In making their decision, faculty should be guided by the following broad distinction between different kinds of academic integrity offenses and the potentially corresponding academic sanctions.
1. A minor offense is a less serious violation, which normally carries the sanction of zero credit for the work with respect to which the violation occurred. Such an offense has some of the following characteristics: the dishonesty involved a more limited portion of the work submitted; it would not have considerably increased the student’s grade in the course; and the student did not engage in extensive premeditation and planning prior to the act.
2. A major offense is a more serious violation which normally carries the penalty of an ‘F’ in the course. Such an offense is one which has some of the following characteristics: the dishonesty involved a substantial portion of the work submitted; it would have considerably increased the student’s grade in the course; and there is evidence of fairly extensive premeditation and planning prior to the act.

3. A flagrant offense is a violation of an unusually grave nature, which normally carries the penalty of ‘F’ in the course and may warrant suspension or permanent dismissal of the student from the University. A flagrant offense would be one that has all the characteristics of a major violation listed above plus further features which makes the offense more grave. For example, the student may have convinced a substantial number of classmates to participate in serious acts of dishonesty and led them in this endeavor, or the student may have engaged in several serious acts of dishonesty in the course in question, or serious acts of dishonesty in a number of courses.
